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ADVERTISEMENT FOR NON-TEACHING STAFF RECRUITMENT
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Indian Institute of Technology Bhubaneswar is an Institute of National Importance under the Institutes of
Technology Act, 1961 to provide for Education and Research in various branches of Engineering, Technology,
Science & Arts. The Institute invites ONLINE applications from eligible Indian Nationals for filling up the

following Non-Teaching posts on Direct recruitment basis.

1. TECHNICAL POSTS:

o fefqar s I@m / Number of vacancies ERERSH
/ Uq &l 41 H / Department/ Categor ]/-‘ Pa);
Section/Cadre O
13:) Rapeetidpes / UR | sC |sT ggf EWs | EsM |pwBD | °®R!| (7
' (NCL) CPC)
1. @Es @)/ Librarian Library Cadre | 01 - - - - 01 L-14
Tafercar sifarerdl/ _
2. Medical Cadre 01 - 01 - 02 L-10
Medical Officer
BT QRHRICTd i - - - -
3. / Counselling 02 02 L-10
Student Counsellor Cadre
iR afewtar/ Network,
4. . System, ERP - - 01 - 01 L-10
Software Engineer Cadre
TEIh qcheiTehl
5. / Technical 05 - 01 - - 06 L-10
Assistant Technical
Officer
TERIH DRI
6. arfeyar (R_dfaer)/ Engmeermg 01 - - - - i o1 L-10
Assistant Executive adre
Engineer (Civil)
Geology & 01 - - - - 01
Geo-physics
& e CE 01 - - - - 01(SC)#| 02
e/ EE 01 - 01
7. Junior Technical - - - - L-6
Superintendent ECE 01 N N N N 01
Physics 01 - - - - 01
ME 02 - - - - 02
MARE HfTeTor
g | &/ Physical Sports Cadre | 01 - - - - 01 L-6
Training Instructor
(Football /Volleyball)
I 7Y,
9. / Staff Nurse ) 01 ) ) ) ) 01 L-6
Staff Nurse Cadre




HB G
10. (fafaer)/ Engmeermg 01 ) ) ) ) _ . 01 L-6
Junior Engineer adre
(Civil)
H8 Afwar (faega)/ _
11 . . Engineering ) ) ) 01 ) ) ) 01 L-6
. Junior Engineer Cadre
(Electrical)
AR R 12?1’ N Kk
. etwork,
12. / System, ERP 01 - - - - - - 01 L-6
Junior Electronics Cadre
and Media Engineer
CRIF - - 01 - 01 - - 02
EE 02 01 - - - - |01(ST)#*| 04
CSE 02 - 01# - 01 |01(UR) - 05
HY qHNRATT/ ECE 01 | 01# - 01# - - 01(UR)| 04
13. L-4
Junior Technician ME 03 ’ - 01 - . - 04
CE 01 01 - - - - - 02
SMMME 01 - - 01# - - - 02
Physics - 01 - - - - - 01
Mathematics - 01 - - - - - 01
Physics 01 ) B - i ) i 01
FHS yEETRIAr Chemistry 01 - - i 01 - - 02
14. | Hermw/ SEOCS 01 | - | o1 ] i - T | 02 L-4
Junior Lab Assistant
CRIF - 01 01 3 - - - 02
HB qHRAGT
; Network,
15. ( ) System, ERP 02 - 01# - - - - 03 L-4
Junior Technician Cadre
(System)
FHHY 2
Yead Network,
16. ( ) System, ERP - 01 - - - - - 01 L-4
Junior Technician Cadre
(Network)
Total 62

ABBREVIATIONS USED: CSE=Computer Science and Engineering, CE=Civil Engineering, CRIF=Central Research
Instrumentation Facility, SEOCS=School of Earth, Ocean and Climate Sciences, SIF=School of Infrastructure,
SMMME-=School of Minerals, Metallurgical and Materials Engineering, ECE=Electronics and Communication
Engineering, EE=Electrical Engineering, ME=Mechanical Engineering

#Backlog vacancies
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2. ADMINISTRATIVE POSTS:

.9

Tiferaar &t ¥=a1 / Number of vacancies

qa- W /
/ Sy Category Pay Level
Sl Name of the post OBC Total A
No. UR SC ST (NCL) EWS | ESM PwBD (7t CPC)
HEgS HAds,
17. } ./ 02 - - 01 - 01 (EWS) | 04 L-10
Assistant Registrar
Heded g
18. | (fa<iwd @) / - - 01# - - 01 L-10
Assistant Registrar (F&A)
ESIKIEET]
19. 01 - - - 01 L-8
Private Secretary
TS IR [awg
20. / 01 - - - 01 L-8
Assistant Career
Development Executive
FHHE aTefaran/
21. . ) 04 - - 03 - 01 (UR) | 08 L-6
Junior Superintendent
I T Tefteren/
22. Junior Accounts 01 - - - - - 01 L-6
Superintendent
FFE TEE, 02
23. . _/ 03 01 04+# 01 01 |01 (UR)| (UR-01# | 13 L-4
Junior Assistant SC-01)
FS AGRR/
24. 01 01# 01 - - - 03 L-4
Junior Accountant
g HABRT FHHAT/
25. 01 01 03 01 01 - - 07 L-1
Multi-tasking Staff
Total 39
Grand Total 101

#Backlog vacancies. (Note: For Junior Assistant out of 04 posts, 02 backlogs)

IMPORTANT DATES

STTATE TS STHT &l ol SR fafS/ The starting date of submission of online

application

9th December 2025

TS 3TTae STHT T i 3ifam fafdr / The last date of submission of online

application

8th January 2026

araAar fefiid & & foig 7ecaqut fafd / Crucial date for determining the eligibility

8th January 2026

Advertisement No. Rectt./01/Non-Teaching/2025

Page 3 of 27




Eligibility Criteria

;l(') Position & Pay Level Educational Qualifica.\tion / Experience / Job
Requirement
1. | Librarian Essential:
[. Master’s Degree in Library Science, Library Information
Academic Pay Level-14, Science or Library Documentation with atleast 55% marks
Pay Matrix: 31,44,200- of its equivalent Grade in the UGC seven point scale and
2,18,200/- consistently good academic record set out in the UGC
Upper Age Limit: 55 years Regulations.
II. At least 10 years as a librarian at any level in University
librarian or 10 Years teaching as Assistant/Associate
Professor in Library Science or ten years' experience as a
College Librarian.

III. Evidence of innovative library service and organization of
published work and professional commitment,
computerization of Library.

Desirable:
Ph.D. Degree in Library Science/Library Information
Science/Library Documentation/ Archiving and Manuscript-
Keeping/Computerization of Library.

2. | Medical Officer Essential:

Pay Level-10,

Pay Matrix:

X56,100-1, 77,500 /-
Upper Age Limit: 45 years

MBBS Degree or equivalent qualification included in any one
of the Schedules to the Indian Medical Council Act.1956 (102
of 1956) and must have been registered in a State Medical
Register or Indian Medical Register.

It includes completion of compulsory rotating internship,
followed by at least 3 years of experience in a recognized
hospital.

OR
Post Graduate diploma in Internal Medicine/ 0&G/ Paediatrics
plus at least one year experience in a recognized hospital.

OR
MD/DNB (Internal Medicine), MD/DNB (0&G) or MD/DNB
(Paediatrics)
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Student Counsellor

Pay Level-10,

Pay Matrix:

X56,100-1, 77,500 /-
Upper Age Limit: 45 years

Essential:
Master’s Degree with more than 60% of marks or a CGPA of
6.5 on a 10-point scale in the field of Psychology (Counselling
Clinical Psychology), Sociology with minimum 5 years of
relevant clinical experience in an educational Institution or in
a mental health-care clinic of repute.

OR
M.Phil. in Clinical Psychology with 60% of marks or a CGPA of
6.5 on a 10-point scale with minimum 3 years of relevant
clinical experience in an educational Institution or in a mental
health-care clinic of repute.

Candidates with Ph.D / M. Phil will be preferred.

Desirable:

(a) Have training in counselling technique and / or any
therapeutic module.

(b) Experience in Counseling students of highly competitive
residential Institute of higher learning.

(c) Administrative experience in managing relevant
Counselling service set-ups.

Software Engineer

Pay Level-10,

Pay Matrix:

X56,100-1, 77,500 /-
Upper Age Limit: 45 years

Essential:

BE/B.Tech in CSE/IT/ECE or MCA or M.Scin Computer Science
or equivalent with at least 55% marks in the degree. However,
a First class degree is desirable. The applicant should have at
least 3 years of demonstrated experience and knowledge in a
reputed Organization, preferably in an educational institution.

Desirable:

Experience in the Analysis, design and development of
ERP/IMS/Software system for academic operations in
Engineering Institutions. Maintenance and enhancements of
existing ERP/IMS software development. Knowledge of
algorithms and data structures. Requirements analysis.
Extensive experience with MySQL database, PostgreSQL,
RDBMS, Object-oriented Programming, PHP, JavaScript,
HTML, Perl, Awareness of threats relating to web application
security.
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Assistant Technical Officer
Level-10, Pay
Matrix:X56,100-1, 77,500 /-
Upper Age Limit: 45 years

Essential:

M.Tech. with minimum 55% marks or a CGPA of 6.0 on a 10
point scale in Civil / Mechanical /Metallurgical & Materials /
Electrical / Electronics & Communication / Computer Science

& Engineering with minimum 3 years of relevant experience;
OR

M.Sc. with minimum 55% marks or a CGPA of 6.0 on a 10 point
scale in Physics/Chemistry/Geology & Geo-Physics/Bio-
Sciences/Computer Science with minimum 5 years of relevant
experience; OR

MCA with minimum 55% marks or a CGPA of 6.0 on a 10 point
scale with minimum 5 years of relevant experience; OR

B.Tech./B.E. with minimum 55% marks or a CGPA of 6.0 on a
10 point scale in Civil / Mechanical / Metallurgical & Materials
/ Electrical /Instrumentation/ Electronics & Communication /
Computer Science & Engineering/Information Technology
(IT) with minimum 5 years of relevant experience;

Experience:

e Experience should be in Pay Level-6 or above or
equivalent, in the relevant discipline, in any
Government/Semi-Government/Central Autonomous
Body/PSU/Reputed  Academic Institutions/R&D
Organization.

e For applicants having regular Ph. D. Degree (Part-
time/ executive mode not allowed) in relevant
discipline, maximum three years will be counted
towards requisite experience. Postdoctoral experience
in relevant area will also be considered.

Desirable:

e Experience in laboratories of reputed
Engineering/Technical Institutes of  National
Importance like IITs/IISERs/IISc/NITs and similar
Central Govt. Institution and working knowledge in
computer application, electronic instruments,
repairing and maintenance of sophisticated
instruments.

e Expertise in Electron Microscopy, X-ray Diffraction,
NMR, HRMS, ICPMS, UTM, PVD, CVD, MBE,
Semiconductor Devices.

Assistant Executive
Engineer (Civil)

Pay Level-10,

Pay Matrix:

X56,100-1, 77,500 /-
Upper Age Limit: 45 years

Essential:

Bachelor’s Degree in Civil Engineering from a recognized
Institute/University with a total of 6 years of experience in
execution and construction of Civil Work including Public
Health / Contract Management.
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Upper Age Limit: 35 years

Junior Technical Superintendent
Pay Level-6, Pay Matrix: X35,400-1,12,400/-

Geology & Geo-Physics

Essential:
M.Sc. with 55% marks in Geology & Geo-Physics with

minimum 2 years of relevant experience in Government/Semi
government/ Central Autonomous body OR Bachelor’s Degree
(10+2+3 Pattern) in Sciences with Physics/Geology & Geo-
Physics/Environmental Sciences with minimum 04 years
relevant of experience in Government/Semi
government/Central Autonomous body.

Desirable:
Experience in laboratories of reputed Engineering/Technical

Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.

Civil Engineering (CE)

Essential:
B.Tech./B.E. in Civil Engineering with minimum 2 years of

relevant experience in Government/Semi government/
Central Autonomous body OR Diploma in Civil Engineering
from reputed Engineering/Technical Institutions/ Industry
with minimum 4 years of relevant experience in
Government/Semi government/ Central Autonomous body.

Desirable:
Experience in laboratories of reputed Engineering/Technical

Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.

Electrical Engineering
(EE)

Essential:

B.Tech./B.E. in Electrical Engineering with minimum 2 years
of relevant experience in Government/Semi government/
Central Autonomous body OR Diploma in Electrical
Engineering from reputed Engineering/Technical
Institutions/ Industry with minimum 4 years of relevant
experience in Government/Semi government/ Central
Autonomous body.

Desirable:

Experience in laboratories of reputed Engineering/Technical
Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.
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Electronics and
Communication
Engineering (ECE)

Essential:
B.Tech./B.E. in Electronics & Communication Engineering /

Computer Sciences & Engineering with minimum 2 years of
relevant experience in Government/Semi government/
Central Autonomous body OR Diploma in Engineering in
Electronics & Communication Engineering / Computer
Sciences & Engineering from reputed Engineering/Technical
Institutions/ Industry with minimum 4 years of relevant
experience in Government/Semi government/ Central
Autonomous body.

Desirable:

Experience in laboratories of reputed Engineering/Technical
Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.

Physics

Essential:
M.Sc. with 55% marks in Physics with minimum 2 years of

relevant experience in Government/Semi government/
Central Autonomous body OR B.Tech./B.E. in Mechanical /
Electrical / Electronics & Communication Engineering with
minimum 2 years of relevant experience in Government/Semi
government/ Central Autonomous body OR Bachelor’s Degree
(10+2+3 Pattern) in Sciences with Physics with minimum 4
years of relevant experience in Government/Semi
government/Central Autonomous body.

Desirable:

Experience in laboratories of reputed Engineering/Technical
Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.

Mechanical Engineering
(ME)

Essential:
B.Tech./B.E. in Mechanical Engineering with minimum 2 years

of relevant experience in Government/Semi government/
Central Autonomous body OR Diploma in Mechanical
Engineering from reputed Engineering/Technical
Institutions/ Industry with minimum 4 years of relevant
experience in Government/Semi government/ Central
Autonomous body.

Desirable:
Experience in laboratories of reputed Engineering/Technical

Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution and working knowledge
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in computer application, electronic instruments, repairing and
maintenance of sophisticated instruments.

Physical Training
Instructor
(Football/Volleyball)

Pay Level-6,

Pay Matrix:
%35,400-1,12,400/-

Upper Age Limit: 35 years

Essential:

Bachelor’s Degree in Physical Education / Sports Sciences with
minimum of 55% marks or equivalent grade with relevant
fulltime work experience of minimum 3 years after Bachelor’s
Degree.

Applicants should have specialization in at least one sport
from among Football or Volleyball.

Desirable:

N.L.S Coaching Diploma holders and medal winners in inter
University / national games will be given preference.

At least one year of work experience in Govt. / Autonomous
Bodies or University or College.

Staff Nurse

Pay Level-6,

Pay Matrix:
X35,400-1,12,400/-
Upper Age Limit: 35 years

Essential:

Intermediate OR 10+2 OR equivalent and must have passed
the examination held by Nursing Council with 3 years course
in General Nursing and Mid-wiferry, with minimum 60%
marks or equivalent grade with 3 years of relevant experience
in Govt./Semi Govt./ Central autonomous bodies/reputed
hospitals.

Desirable:

Experience in any reputed hospital recognized by the Central
or State Nursing Council. Those possessing a degree in Nursing
may be granted two advance increments in the scale of pay.

10. | Junior Engineer (Civil)

Pay Level-6,

Pay Matrix:
X35,400-1,12,400/-
Upper Age Limit: 35 years

Essential:

Bachelor’s Degree / Diploma in Civil Engineering from a
recognized Institute/University with experience in the field as
below:

Design & Estimation, Construction & maintenance of building
etc. under the Central / State Government including Govt.
Autonomous Bodies / Organizations / Public Sector
Organizations.

Experience:
With a total of 1 year of experience in case of holding a
Bachelor degree.

OR
With a total of 3 years of experience in case of holding a
Diploma.
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11. | Junior Engineer Essential:
(Electrical) Bachelor’s Degree / Diploma in Electrical Engineering from a
recognized Institute/University with experience in the field as
Pay Level-6, below:
Pay Matrix: Execution/ supervision / maintenance of Electrical works,
335,400-1,12,400/- under the Central/State Government including Govt.
Upper Age Limit: 35 years | Aytonomous Bodies/Organizations/Public Sector
Organizations.
Experience :
With a total of 1 years of experience in case of holding a
Bachelor degree.
OR
With a total of 3 years of experience in case of holding a
Diploma.
12. | Junior Electronics & Media | Essential:

Engineer

Pay Level-6,

Pay Matrix:
X35,400-1,12,400/-

Upper Age Limit: 35 years

B.E/ B. Tech in Electronics Communication Engineering or
equivalent with at least 55% marks in the degree.

Job description:

Hands-on experience in configurations, operations and
maintenance of hardware and software based video
conferencing systems, hands-on experience in installation,
operations and maintenance of audio-visual equipment for
auditorium, e-classrooms, experience in video editing
software like Adobe Premiere Pro, Final Cut Pro, Davinci
Resolve, Camtasia etc., installing and testing and maintaining
new audio-visual facilities and equipment, experience with
visual communication principles, experience in web design
and content management systems, creation of digital content
such as website, videos etc, maintain and manage social
media channels as per the requirements, experience in web
design, producing audio and video materials as per
requirement, analysing and fixing technical faults in audio-
visual systems, knowledge of audio and video data
compression techniques, principles of acoustics, lighting,
vision and cameras, knowledge of Video streaming protocols,
knowledge of cyber security threats and vulnerabilities and
the security practices applied to broadcast, media and
communications infrastructure to protect and maintain
content and operations, knowledge of programming Java, .NET
or others, Local Access Networks (LANs), Wide Area Networks
(WANSs), internet protocol, knowledge of computer-controlled
lighting systems, experience in Graphic design, knowledge of
Media Formats, Media Computing, knowledge of Video
production and editing, experience in setting up, configuration
and maintenance of multimedia systems, knowledge of setting
up and operations of audio and video recording systems,
knowledge of transmission and networking Technologies,
willing to learn and use new audio-visual technologies as per
requirements.

The applicant should have at least 3 years of demonstrated
experience and knowledge in a reputed Organization,
preferably in an educational institution. Degree should be
recognized by UGC / AICTE.
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13.

Junior Technician

Pay Level-4, Pay Matrix: 325,500 - 81,100/-

Upper Age Limit: 32 years

Central Research
Instrumentation Facility
(CRIF)

Essential:

B.E./B.Tech. in  Mechanical Engineering/Electronics
Engineering OR 3 (Three) years Diploma in Mechanical
Engineering/Electronics Engineering/Materials & Metallurgy
with minimum 3 years of relevant experience in
Government/Semi government/ Central Autonomous body.
OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

Electrical Engineering
(EE)

Essential:

B.E./B.Tech. in Electrical Engineering OR 3 (Three) years
Diploma in Electrical Engineering with minimum 3 years of
relevant experience in Government/Semi government/
Central Autonomous body

OR

ITI in relevant discipline with 1st division marks from any
reputed Engineering/Technical Institute with minimum 5
years of relevant experience in Govt./Semi Govt./ Central
autonomous bodies /reputed industry. Knowledge of
computer application, Wiremen License/ Permit issued by
Chief Instructor/Competent authority of respective states is
essential for candidates with electrical specialization.

Computer Science and
Engineering (CSE)

Essential:

B.E./ B.Tech. in Computer Sciences & Engineering OR 3
(Three) years Diploma in Computer Sciences and Engineering
/ IT with minimum 3 years of relevant experience in
Government/Semi government/ Central Autonomous body.
OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry.The candidate
should have the knowledge of computer application.
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Electronics and
Communication
Engineering (ECE)

Essential:

B.E,/B.Tech. in Electronics / Computer Sciences &
Engineering OR 3 (Three) years Diploma in Electronics
/Electronics & Communication Engineering / Computer
Sciences & Engineering with minimum 3 years of relevant
experience in Government/Semi government/ Central
Autonomous body

OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

Mechanical Engineering
(ME)

Essential:

B.E./B.Tech. in Mechanical Engineering OR 3 (Three) years
Diploma in Mechanical Engineering with minimum 3 years of
relevant experience in Government/Semi government/
Central Autonomous body

OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

Civil Engineering (CE)

Essential:

B.E./B.Tech. in Civil Engineering OR 3 (Three) years Diploma
in Civil Engineering with minimum 3 years of relevant
experience in Government/Semi government/ Central
Autonomous body

OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

School of Minerals,
Metallurgical and
Materials Engineering
(SMMME)

Essential:

B.E./B.Tech. in Mechanical Engineering OR 3 (Three) years
Diploma in Mechanical Engineering/ Metallurgy & Materials
Engineering with minimum 3 years of relevant experience in
Government/Semi government/ Central Autonomous body
OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.
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Physics

Essential:

B.E./B.Tech. in Mechanical/Electrical /Electronics Engineering
OR 3 (Three) years Diploma in
Mechanical/Electrical/Electronics = and  Communication
Engineering with minimum 3 years relevant experience in
Government/Semi government/ Central Autonomous body
OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

Mathematics

Essential:

B.E./B.Tech. in Computer Sciences & Engineering. OR 3
(Three) years Diploma in Computer Sciences and Engineering
with minimum 3 years of relevant experience in
Government/Semi government/ Central Autonomous body
OR

ITI in relevant discipline with 1st division or its equivalent
mark from any reputed Engineering/Technical Institute with
minimum 5 years of relevant experience in Govt./Semi Govt./
Central autonomous bodies /reputed industry. The candidate
should have the knowledge of computer application.

14.

Junior Lab Assistant

Pay Level-4, Pay Matrix: 325,500 - 81,100/-

Upper Age Limit: 32 years

Physics

Essential:
Bachelor’s Degree (10+2+3 Pattern) in Science with Physics

with minimum 2 years of relevant experience in
Government/Semi government/ Central Autonomous body.
Good knowledge of Computer Application.

Desirable: Experience in laboratories of any reputed
Engineering/Technical Institute of National Importance like
[ITs/IISERs/IISc/NITs and similar Central Govt. Institution
experiences and knowledge in computer application and
handling analytical equipment / mechanical
testing/Metallography/casting, welding and machining etc.
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Chemistry

Essential:
Bachelor’s Degree (10+2+3 Pattern) in Science with Chemistry

with minimum 2 years of relevant experience in
Government/Semi government/ Central Autonomous body.

Good knowledge of Computer Application.

Desirable: Experience in laboratories of any reputed
Engineering/Technical Institute of National Importance like
[ITs/IISERs/IISc/NITs and similar Central Govt. Institution
experiences and knowledge in computer application.

School of Earth, Ocean and
Climate Sciences (SEOCS)

Essential:

Bachelor’s Degree (10+2+3 Pattern) in Science with Physics
with minimum 2 years of relevant experience in
Government/Semi Government/ Central Autonomous body.

Desirable:

Experience in laboratories of reputed Engineering/Technical
Institutes of National Importance like IITs/IISERs/IISc./NITs
and similar Central Govt. Institution.

Central Research
Instrumentation Facility
(CRIF)

Essential:
Bachelor’s Degree (10+2+3 Pattern) in Science with Physics /

Chemistry with minimum 2 years of relevant experience in
Government/Semi government/ Central Autonomous body.
Good knowledge of Computer Application.

Desirable: Experience in laboratories of any reputed
Engineering/Technical Institute of National Importance like
[ITs/IISERs/IISc/NITs and similar Central Govt. Institution
experiences and knowledge in computer application.

15.

Junior Technician(System)

Pay Level-4,

Pay Matrix:

X25,500 -81,100/-

Upper Age Limit: 32 years

Essential:

B.Sc. (Computer Science) /3 years Diploma in Computer
Science or Computer Engineering. 3 years Diploma should be
recognized by the Directorate of Training and Technical
Education of any State /Govt. of India. Candidates holding a 4-
year degree in Computer Science or Computer Engineering, or
3 years MCA, may apply. Degree should be recognized by UGC
/ AICTE. Minimum 55% marks in qualifying Diploma / Degree.

Experience: Minimum 2-3 years of relevant experience in
Institute of National/International repute only.
Responsibilities:

e Install hardware and software.

e Make upgrades and repairs as needed.

e Oversee digital security.

e Perform maintenance that all systems are operating.
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e (Collect and analyze data to optimize performance.
e Train users on hardware and software.
e Troubleshoot problems with the system.

e Analyze and monitor server security and make
recommendations or implement patches/fixes to address
potential security holes.

e Research and recommend innovative, and where possible
automated, approaches for system administration tasks.

e Installation, maintenance and Management of servers
e Website development and management.

Desirable:

e Ability to create network diagrams and documentation for
design and planning of data center, server room etc.

e Proven experience in IT System administration.

e Experience with databases, networks (LAN, WAN) and
patch management.

e Knowledge of system security (e.g. intrusion detection
systems) and data backup/recovery.

e Ability to create scripts in Python, Perl, html, php or other
languages.

e Familiarity with various operating systems and platforms.
e Resourcefulness and problem-solving aptitude.

e Excellent communication and writing skills.

16.

Junior Technician
(Network)

Pay Level-4,

Pay Matrix:
%25,500-81,100/-

Upper Age Limit: 32 years

Essential:

3 years Diploma in Electronics or Electronics and
Communication or Computer Engineering. 3-year Diploma
should be recognized by the Directorate of Training and
Technical Education of any State/Govt. of India. Candidates
holding 4-year degree in Electronics or Electronics and
Communication Engineering/ Computer Science and
Engineering/3 year MCA, may apply. The Degree should be
recognized by UGC / AICTE. Minimum 55% marks in
qualifying diploma / degree.

Experience: Minimum 2-3 years of relevant experience in
Institute of National/International repute only.
Responsibilities:

e Manage telecommunication needs

e Design, deploy, and administer the Wireless Infrastructure
and supporting systems.

e Recommend upgrades, patches, and new applications and
equipment.
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e LAN/Wireless Lan installation, trouble shooting and
maintenance.

o Oversee local area network and wide area network
including both wired and wireless infrastructure.

Desirable:
e Strong understanding of computer network infrastructure.

e Ability to implement, administer, and troubleshoot
network infrastructure devices.

e Knowledge of application transport and network
infrastructure protocols.

e Ability to create network diagrams and documentation for
design and planning network communication systems.

e Ability to work with all levels of IT staff inside and outside
the organization.

e Ability to think through problems and visualize solutions.
e Good analytical and problem-solving skills.

e Experience with local area network and wide area network
administration.

e Excellent communication and writing skills.

17. | Assistant Registrar Essential:
Master’s Degree or equivalent degree with at least 55% marks
Pay Level-10, on a point scale with excellent Academic record.
Pay Matrix:
X56,100-1, 77,500 /- Experience:
Upper Age Limit: 45 years | 5 years relevant experience in Pay Level-06 or above or
equivalent in any Government/Semi-Government/Central
Autonomous Body/PSU in one or more areas of
Administrative, Establishment, Audit, Stores & Purchase,
Materials Management, Academics, Student Welfare, R&D,
Finance & Accounts, Hostel Management etc.
Desirable:
i) Professional qualification in area of MBA / LLB /CA/ICWA
/CS etc.
ii) Knowledge in Computer Applications and Office
Automation.
18. | Assistant Registrar (F&A) | Essential:

Pay Level-10,

Pay Matrix:

X56,100-1, 77,500 /-
Upper Age Limit: 45 years

Master’s Degree in Commerce or MBA (Finance) with
minimum 55 % marks or equivalent grade.

OR

CA/ICWA/CS

Experience:

Minimum 5 years of experience in Finance & Accounts,
auditing etc. in any Government / PSU/ Autonomous body at
PL-6 or above.
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19.

Private Secretary

Pay Level-8,

Pay Matrix:
%47,600-1,51,100/-

Upper Age Limit: 35 years

Essential:

I. A Bachelor degree or its equivalent from a recognized
University with minimum 8 years of relevant experience
as PA / PS in Govt. / Semi Govt. / Central autonomous
bodies.

II. Proficiency in English language, stenography with
minimum speed of 100 w.p.m., computer knowledge with
key depression speed of 40 w.p.m. office application and
secretarial practices in interdepartmental / Govt.
correspondence,  maintenance of daily diary,
appointments, meetings.

20.

Assistant Career
Development Executive

Pay Level-8,

Pay Matrix:
%47,600-1,51,100/-

Upper Age Limit: 35 years

Essential:

Bachelor’s Degree with minimum 55% of marks or CGPA of 6.0
in Management preferably in HR/ Personnel Management and
Industrial Relation (PMIR) from a reputed Institute with
minimum 7 years of relevant work experience in handling
placements, internships, training or exposure to recruitment
process.

OR

MBA or equivalent degree in Management preferably in
HR/Marketing/ Personnel Management and Industrial
Relation (PMIR) from a reputed Institute, with a minimum of
55% marks or CGPA of 6.0. The candidate should have at least
5 years of relevant work experience in handling placements,
internships, training or exposure to recruitment process.

Desirable: Experience in an Institution of National
Importance like IITs/IISERs/IISc/NITs or similar central Govt.
institutions. Working knowledge of computer applications.

21.

Junior Superintendent

Pay Level-6,

Pay Matrix:
X35,400-1,12,400/-
Upper Age Limit: 35 years

Essential:

[. A Master degree or its equivalent from a recognized
University with 55% of marks and minimum 3 years of
relevant experience in Govt./Semi Govt./Central
autonomous bodies in the field of Administration,
Academic, Store/Purchase, Material Management, Public
Relations.

OR
A Bachelor degree or its equivalent from a recognized
University with minimum 5 years of relevant experience in
Govt. / Semi Govt. / Central autonomous bodies in the field
of Administration, Academic, Store/Purchase, Material
Management, Public Relations.

[I. Knowledge of Computer applications like word

processors, spreadsheets, presentation software etc.
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22.

Junior Accounts
Superintendent

Pay Level-6,

Pay Matrix:
X35,400-1,12,400/-
Upper Age Limit: 35 years

Essential:

I. A Master degree in Commerce or its equivalent from a
recognized University with 55% of marks and minimum 3
years of relevant experience in Govt. / Semi Govt. / Central
autonomous bodies in the field of Internal Audits/Audit
works, Final Accounts, Finance, Budget etc.

OR
A Bachelor degree in Commerce or its equivalent from a
recognized University and Inter CA/ICWA/ICSI with
minimum 5 years of relevant experience in Internal
Audits/Audit works, Final Accounts, Finance, Budget etc.

[I. Knowledge of computer application and proficiency in
office applications like Word, Excel, Power point and Tally
/ Accounting Software.

23.

Junior Assistant

Pay Level-4,

Pay Matrix:

%25,500 -81,100/-

Upper Age Limit: 32 years

Essential:

I. A Bachelor degree or its equivalent from a recognized
University with minimum 2 years of relevant experience in
Govt. / Semi Govt. / Central autonomous bodies in the field
of Administration, Academic, Store/Purchase, Material
Management, Public Relations.

II. Knowledge of computer application and key depression
speed equivalent to 40 w.p.m. and proficiency in office
applications like Word, Excel, Power point etc.

24.

Junior Accountant

Pay Level-4,

Pay Matrix:

X25,500 -81,100/-

Upper Age Limit: 32 years

Essential:

I. A Bachelor degree in Commerce or its equivalent from a
recognized University and Inter CA/ICWA/ICSI with
minimum 2 years of relevant experience in Internal
Audits/Audit works, Final Accounts, Finance, Budget etc.

[I. Knowledge of computer application and proficiency in
office applications like Word, Excel, Power point and
Tally/ Accounting Software.

25.

Multi-Tasking Staff

Pay Level-1,

Pay Matrix:

18,000 - 56,900/-

Upper Age Limit: 27 years

Essential:
Matriculation or equivalent from a recognized board or
Institution.

Desirable:

Minimum 3 years administrative experience of working in
reputed Educational Institutes/Government organizations
and having sound computer knowledge and good
communication skills will be given preference.
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I fA2Y /General Instructions

IAfIGaR HielTe Ufshar & HTeqH § e X Gohd 6 | Aielle Ataed § a4l qol Afeieh 3R Sgoa THTo-usi ol T
Ui IS ol ST STUTRT ¢ ST 37de W faaR -Tél fohar SIQam SifFeTe STae STHT &l ohl URiSes ot
09/12/2025 % 3 sifaw faf 08/01/2026 &1 SATE rae U7 § qafad fopddt +ff YR &l gTeehidl ol T
& WS Y Sraegehar Tl |

The candidates are required to apply through the ONLINE process. The online application should be
supported by uploading the scanned copies of all ORIGINAL educational and experience certificates or else
the application will not be considered. The opening date of submission of online application is 09/12/2025
and closing date is 08/01/2026. Hardcopy of the Online Application Form is NOT required to be sent to
the Institute.

3Maeeh Y T 500/ - (F9 Ui T A1) o R-araft A SA1de Yok T I ST ERTT JTY, AR sideel, sdamsét
SR ¥ Prafive sty oty ot/ Tt Resrgdidh /spagd afv /grerstet Ioh & wiefiid smadt a1 smae e 7 ge
% TolY TF-HT WY 9T TR g1 TR fohelt 31 0T 3 IHIGaR| it SATaS {[edh o a9 g2 & SIga |

The applicants are required to pay a non-refundable application fee of X 500/- (Rupees five hundred only).
However, female applicants, regular employees of IIT Bhubaneswar and the applicants belonging to
SC/ST/PwBD/Ex- Servicemen/Transgender category or any other category as defined by the Govt. of India
from time to time for exemption of application fee would be exempted from payment of application fee.

Teh IR YT o TS T SATaeH Soeh fohdt off aRifefar # arae =&t forar Siroe |

Application Fee once paid shall not be refunded under any circumstances.

Iricardt sl gfad forar Sirar € foh 3 aru @t 3R Aiohd $-7 Ud i ol SielTe ATda 7 ¥ Rifch T grr a+ft u-
HAER had §-Hel o ATEH ¥ Ty ST | et/ SreiichR THa—GRUT ol JLTad qOeftei &l 3h Usiidhd 3-Hd U &-
A foRaT ST | 38 TSI &g SIS ST Ut (BT hidT) el STl ST | 38eh tamar, foreht oft steras sHentdt, famme sk
UROTHT 7 TG o ST, AT IS &, % g Huam T i d9aT3e o8 | T8 & ATIISH, HIETTEhR & UIRUTTH, HIeTehR
1 98 & feTQ 7 FATY ST o HROT TG I Fafdd H IFigar| & et off R &t W =R =@ fomar S |
Candidates are advised to fill their correct and active e-mail address in the online application as all
correspondence will be made by the Institute through that e-mail address only. Test/Interview schedule will
be published on the website and e-mailed to the candidates in their registered e-mail address in due course.
No separate letter (Hard copy) will be sent for this purpose. Further, for any updates, subsequent
amendments in the advertisement or publication of results, please visit the Institute website regularly. No
correspondence whatsoever will be entertained from the candidates regarding conduct of exams, result of
interview, reasons for not being called for interview or selection etc.

TS ST U H I I ST el T chl FHAT hl IR ATdeh! Hl 8| HAeTe Aae § eqd Tt faazon
1 3ifae 7T SITQE SR fhet off uRad= ot iR =T fohd SITQaT | Uoh SR U foh o W, foredt oft aRfefa & smmae
@I gRafad a1 G UEqd el [T ST HehdT & | 38 AT, Heme ATaeT § IFGar gy &of fohat off Ser/ faawor #
URE e o Ty H PG ST TG o THAddeh WA el o 916 WIhR el [hal SITQT | I a1& # I8 9Tt sirat
& fob g off ST fBUTe 7€ @ srerar armde # &t ¢ hig ol SR et /3181 €, o Wil ishan o fehdlt off wwor A
FefieaTl/ Frafer < /e &5 o aer & iR AT Frafer o6 o S, A R Pl e o et 3 e Qe Fte
&N THA R |

In online application form, correctness of information is the responsibility of the applicants. All the details
furnished in the online application will be treated as final and no changes shall be entertained. Application

once submitted, cannot be altered or resubmitted under any circumstances. Further, no request with respect
to making changes in any data/particulars entered by the candidate in the Online Application will be
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entertained, once the application is submitted successfully. If it is found at a later date that any
information is suppressed or information given in the application is incorrect / false, the candidature
/ appointment is liable to be cancelled / terminated at any stage of the recruitment process and if
appointed, services will be terminated without any notice or compensation.

TTh AT, T8 T AT o R0 & e Sl faega oI 81 | ur 3R 3y Infieart o gt it awe
HATS e | Teqd GaT o YR T TGR i S | 37, IHGARI bl Jrad fohar STar & foh o Aers g &l
HST YT F A | HEIT Ae1e ATde Uicel H fondll off 7Tera 31 /a1 AYUf Se1 Tqd i o HRUT ATHI TR
A & oIy It 721 2 | afe g Iwiear sitéferee, Tafaa o fgfaa & farg yearfaa foram Siran & ofk o # = uran
ST & o 39 ettt & Liféferee fomam ma o, ot e aRoT A1 UEaTd @ AT e SR ST U IRIGAR i UG H El
AR GRerd W@ gl

Further, the Institute will not undertake detailed scrutiny of applications at the shortlisting stage. The list of
eligible and ineligible candidates shall be prepared purely based on the information submitted in the online
application. Hence, the candidates are advised to fill the online application with utmost care. The Institute
will not be responsible for rejection of candidature due to submission of any wrong and/or incomplete data
in the online application portal. In the event that a candidate is shortlisted/selected/offered an appointment
and it is subsequently discovered that the candidate was shortlisted erroneously, the Institute reserves the
right to withdraw the result/offer and extend it to the next eligible candidate.

fordlt oft Ug o feTY S1aaH e aret IFIGaRT ol g GRTAd T F1fey foh 3§ Heferd ug & fely Twed ursiar et &l @ e
&1 Ig fohar & forelt off =Ror # IRt WA G g F AR 2T ST 39 a1 oht gfR s foh 3 Feiid arsran st @ g
FA & | TS i TS STALIH ARGAT X 0T BT =IAqH BT a1 SATAGH! Sl TLEUT (U7 X/ 37271 AfFamTa AIETThR &
forg g & forg T =@ SO | 3t fawTee 3 ATt UTed SATacH ot T@AT SAfde €, o I §vd el ¢ fob dere aeft
HATAGHI o feTq Tdierur (UTf) 7R/ S7eraT SAferad ATeTlchR AT ohe | U AIHe |, HEAT Sehraiies Uai 3 /a1 angar
R/ fa=re # fuiRRa gaad & sifees A9 & ATUR W Uefor (1) HR /AT AfFNTd H&TehR & g gellg S aret
HATAGHT ! G&AT I Teh IAd T deh HAT A GohaT €1 3T ATdGeh! i FEATdsil 1edl & J1 FMeiia =aan aadr &
Tt (3 g &) Heifda &t # v wft At o sva a6 faarer weqa e srfad € 1

The candidates applying for any post should ensure that they fulfil all the eligibility conditions for the post.
Their admission to any stage of the selection process will be purely provisional subject to confirmation that
they satisfy the prescribed eligibility conditions. The prescribed Essential Qualification and Experience
indicated are bare minimum; mere possession of the same does not entitle applicants to be called for Test[s]
and/or Personal Interview. Where the number of applications received in response to the advertisement is
large, it may not be convenient and/or possible for the Institute to conduct test[s] and/or Personal Interview
for all the applicants. In such cases, the Institute may restrict the number of applicants to be called for test[s]
and/or Personal Interview to a reasonable limit, on the basis of Academic Performance and/or Qualification
and/or Experience higher than the minimum prescribed in the advertisement. Therefore, applicants are
advised to furnish all qualifications and experiences they possess in the online application with documentary

evidence.

T foHT 18 HRUT FaTy foret off T forddt oft fammiua ug (31F) o1 amad @i 3R faamfud et & 9 foredft ar asft &t i
T A & ATYHR T@AT ¢ G ATde i Afad arig /=g & i1 aa Rfda &1 [R&fa ik dom &t smasgear
farmrio ual <t g H gfg /<l e o AR off TEar B |

The Institute reserves the right to withdraw any advertised post(s) at any time without assigning any reason
and also to fill or not to fill any or all the posts advertised. The Institute also reserves the right to increase /
decrease the number of the posts advertised depending upon the vacancy status up to the date of final
selection and requirement of the Institute.
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10.

11.

12.

13.

14.

15.

16.

STETYROT U F YiHIRITe a1 IFiGar! o feiy, Tom Ffafd R S=ar e aa /9a+ (3fg) W faar fowam S wehdt
8l

For the exceptionally good and deserving candidates, a higher starting pay (increment) may be considered
by the selection committee.

Teh & A9 UGl % T SATAST F aTel IHIGART i SFTAT-3ET HATAGH BT BT | $Hob [T I ST AT e [eh
oft T ERTT (e ) |

Candidates applying for more than one post should apply in separate application forms. Separate application
fees will also be required to be paid (as applicable).

Hoayg /@ (et & IFIGaR fiehl aa-mH g THR & da=7H AT hard Heams Wl (HE0) § 99 8 &l st
fA2eraT & IA-THTA THeheT THTUT U1 STHT T AUTEId €, U1 7 el o FRfa & ueqd forg g Tt srgvra W e =18 foman
ST

The candidates from PSUs/Autonomous bodies with pay scales different from that of Central Govt. Pay Scale

i.e. Central Dearness Allowance (CDA) pattern are required to submit pay scale equivalent certificate from
their employer, failing which that experience may not be considered.

WHR & A FRRG /A &5 IUHAT o A HrId /@R Ml & AT ST IHIGARI ol a1 af AaTsT
HATAGH UF STHT HYd THF 370 Frerarali gRT SR STN0T U5 AT ST Y1079 (TATET) AUE T GRT AT 3o bl
e / fAfea wdiedt/enlered TeTur & THY Tedd T AUTerd 21T | QT 7 i WX 3¢ 9+ UlshdT § MTHe g1 ol Afd
EREUEIGIT

Candidates working under Govt. / Public Sector Undertakings / Autonomous Bodies should either upload the
Forwarding Letter or No Objection Certificate (NOC), issued by their employers, at the time of online

application form submission or produce the same at the time of interview / written test/ skill test, failing
which they will not be allowed to appear in the selection process.

TEHT /TES /A -G e/ Nesegdist / ayd dfHeh /g THR & FHAMRAT o (7 HA1g H g WRd THR & ([ &

AR BT
Age relaxations for SC/ST/OBC-NCL/PwBD/Ex-Servicemen/Central Government employees will be as per
Govt. of India rules.

AT FEAH! H R FHHARY, ST 3741 Qferer T 8 TG €, 50 99 qch hl AR H 2 & UTS gl | SEELT JaaR 7
HTH L a1l HdRes FHHATRAT & g, A1y # Fe ARt Al & ATER arft|

Employees working under IIT System, who are otherwise educationally qualified would be eligible for age
relaxation up to 50 years of age. For internal employees working at IIT Bhubaneswar, the age relaxation will
be as per RPP norms.

TEHl, THET AR T-UAHOe & g 3y # e Fhaer et Aforat & foiy smfera udf w ey 81

Age relaxation for SC, ST and OBC-NCL is applicable only for the posts reserved for the respective categories.

e ST T RIS & Hefy H, Tra-a0g W FRNfAd " dqd 4fe (Faa fafaa Jarett ik ol § gafiaem) Fam,
1979" o1 Fas! foran ST HendT &1 fohdlt y[qqd Sk ol TR iehdl H HIRETUT &l Y hadl Ueh IR &l UTd il a1 ATTRR
2; 3% 39 I1g foheft ar TRepmeY fgfery & forg ot rey v oY <Rt gk T BT

With respect to the definition of Ex-servicemen, “The Ex-Servicemen (Re-employment in Central Civil
Services and Posts) Rules, 1979” as modified from time to time may be referred to. An ex-serviceman is
eligible to avail reservation benefits for government employment only once; they are not entitled to claim the
same benefit for subsequent government employment.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

TTSIAT AR e bt efaes fafer sAietie srde ured o6 <t sifdd fafe gt

The crucial date for determining the eligibility shall be the closing date of on-line application.

T VfohAT % feTq T SR URIeT0T T aIhT a0 el ol AATURR ST o UTd Jfard &l

The Institute reserves the right to decide the mode of screening and testing for the selection process.

FEI WRA THR &I AR THE-T7I TR STRT 5 718 Rt & sar ot/ gaet/ siee-uaeige / dissegaiel /g
Qe 31T % IFHIGaR! o Hefy # STRET0T F=rHi T T el 8
The institute follows the reservation rules with respect to candidates belonging to SC/ST/OBC-

NCL/PwBD/Ex - Servicemen etc. as the case may be as per the guidelines of the Govt. of India issued from
time to time.

AAH 40% T TISARTAT aret ST faeai STReTur Juft & SR SATAGT He & UTH 8| Hadd ual . S, e
forg feeammar &t Sroft afi améifver /i stasaerard Feffed & e €, Fesf & fog Har e &

The persons with Benchmark Disabilities (PwBD) with minimum 40% permanent disability are eligible to
apply under the reservation category.

3Gl ol HATUH & [l TEi&roT/ |iaTeR # JufRAd 81 o FHI Hel TS Uqd e el |
Candidates have to produce the original documents at the time of appearing in Test/Interview for
verification.

G Ueh HIAaA ST T T AT &, ST T Tger i SRITaT & 3R a1 Afea ITHIGanR &l sTae & & g Wered
fora Trar €1

The Institute strives to have a workforce, which reflects gender balance and women candidates are
encouraged to apply.

TG YihdT o SR HTST H g3 fobdlt Tetdll o A §, fSietent war FRgfard wara Sl 819 & a1g a1 fgfart & g off ot
off TR TR T ST Tehal € Al T o U IEearRl ol fhy 7T fohedt oft TR &l 199 o4 /35 et/ DTed e &1
PR gefard gl

In case of any inadvertent mistake in the process of selection, which may be detected at any stage even after
the issue of offer of appointment or joining, the Institute reserves the right to withdraw/cancel/modify any
communication made to the candidates.

Wt wfshar @ Fefea @ig off faarg 3 =marerdl & el g e AfdeR-a | Fodh 3R qa s Ad 1

Any dispute with regard to the recruitment process shall be subject to the Courts having jurisdiction at
Cuttack and Bhubaneswar.

I I fohaT § g aTct fohdt off faaTe / sreaedt @ Hedd Aeel Jigd UTsidl, SATagH! ol Wil a1 TEehid, T &l adewT,
e/ AR & Hare & Fefd qeft Arelt § g gendd Yo &t [ofg sifam g ik 39 ddy & foreft ot
SAfer o U A1 ISR R 99w e foar St |

In case of any dispute/ambiguity that may occur in the process of selection, the decision of the Director, IIT
Bhubaneswar in all matters relating to eligibility, acceptance or rejection of applications, mode of selection,
conduct of examination/ interview will be final and no query or correspondence in this connection from any
individual will be entertained.
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26.

27.

28.

29.

a1efer U § HASIR A (FesgUd) & 7 AReruT, WRa TR 1 e d@&am 36039/1/2019-21 (Res) faiw
19.01.2019 3R 31.01.2019 & d&d faT SITQT | $eegUH & feiy ARfera Rfsadl & g smdes e arel Ieican &
TS SMaeT & TH a¥ 2025-26 3 fAT 3y 317 3R Juiy JHTOT U SUeis w1 BT | ST -aeive & forg grar
FHE dTel IHNGART T TGIHR Teh 9 SSTHI-TAHTe THIUTTS SUeAS HAT eyl 1 Ayel 2025 1 A7 IHE 18 ST
fopar wra sfteft-uarefioer ymToTas € 3 3539 & foIT 9 WHTOTYS HIAT SATQT| 30 STeTaT, 39 IFICaR] bl gt
JAUA & RA 99 FecqUd / AT-AEdiued gamoras off UXJd AT AEd g1 3 dl H fA%d B W,
descgud / SNNe-Tdive & dead amfga f@fa & v 9% @ w R 7d fFar som ok W@ safieart &
IrIcantt/ aTded, afe amr (sFRfe) 9ol & fag Fuiia aeft arar el & 9 et € o T8 Ieiear &l 9
(3R) oft & ded foar forar SITQe it g3t Soft § Rfcat 1 Iucrerdr & 37ef €1 ST/ Soft JHToTes g TR &
Feffid urey & AR weqa foma ST =nfe Q) sgRia Stifd-sieentd, o+ fUser art iR sféfe ¥ & FHHek & & fag
STRETOT hact A AL BT STa T ed ST ohg Gt # M 2, Tore FTiores = g TRIfarieneol Hared giRT Sregfad
foram T 2 (STeTE-ueiUe / Seseud wHToTgs & firg fefiia grew afRkfre-1 vd afkiere-11 # 3E)

Reservation for Economically Weaker Sections (EWS), as per Govt. of India notification No. 36039/1/2019-
Estt (Res) dated 19.01.2019 & 31.01.2019. The candidates applying against the vacancies reserved for EWS
must upload the Income and Asset Certificate valid for the year 2025-26 at the time of online application.
The candidates claiming for OBC-NCL should upload a valid OBC-NCL certificate accordingly. The OBC-NCL
certificate issued on or after 1st April 2025 shall be treated as a valid certificate for this purpose.
Further, these candidates are also required to produce the valid EWS/OBC-NCL Certificates during document
verification. Failing in these stipulations, their claim for reserved status under EWS/OBC-NCL will not be
entertained and the candidature / application of such candidates, if fulfilling all the eligibility conditions
prescribed for Un-reserved (UR) category, will be considered under UR vacancies only subject to availability
of vacancies in UR category. The caste/category certificate should be submitted as per the Central Govt.
format. The candidates claiming for OBC-NCL, SC and ST should note that reservation will be applicable only
if the caste is available in the Central List notified by the Ministry of Social Justice and Empowerment, Govt.
of India. (Refer Appendix-I and Appendix-II for prescribed formats for OBC-NCL/EWS certificates)

T/ THd/ ST T Ue/ Seseguy @ St Seiear St srfard dfeie divadn/ deich! /saraaTiaes GadT 08 d €,
3 of ot Referdt & forg smae e weha €1 onf, 3 UR 3ufieardt & are wfaedet st 2t 3R 3 ong & e dfeq ot
ot YehR 1 Pe & fIq ur =2l 81| qefy, raaenl o 3Trde § U ardfdes TR &l Jeetd ST gill|

Candidates belonging to SC/ST/OBC-NCL/EWS who fulfil required educational
qualification/Technical /Professional qualifications can also apply against UR vacancies. They will however,

have to compete with the UR candidates and will not be eligible for any relaxation including age relaxation.
However, candidates have to indicate their actual community in the application.

3q ifed & g aiferme smag & sifam fafd &t & e/ Sesguya o fRfd I Refor @ Ui e o foig faam &
foram STTQem qe 38 91g IFHIGaR gRT FHIA /Sesyud AT H aaea o fordt oft sy W faam =&t foma st

Community/EWS status as on the closing date for ONLINE application for this notice shall only be considered
for availing reservation benefits if eligible and any request for change in the community/EWS status of the
candidate thereafter shall not be entertained.

Heifera fordlt oft ug & fIg e Arasges GHEd Sgwd YoieTiciss YR W & giF 91T |

All experiences wherever applicable shall be on a full time basis.
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30.

31.

32.

HHT & R | YHTOTTS IRT WU H g1 T0RT, SrATd Tg T & wicieg W EHT Aoy IR 9H S e o fafd,
& i RT3l Ia/3a7 WX, P & WG, S B arel UL T A1 31T USATH, I aLarert ¥ Aig e
A g1 anfey ) (Feef: affere-1I1)

Certificate in support of experience should be in proper format i.e. it should be on the organization’s
letterhead and contains date of issue, specific period of work, salary/pay level, nature of work, name and
designation of the issuing authority along with their signature and stamp etc. (Refer Appendix-III)

=g fagmus & RS deereor &t sawen & fohdt oft srauean & ama 8, SRS deenon & am gnml

In case of any ambiguity in the interpretation of the Hindi version of this advertisement, the English version
shall prevail.

HAATST e U H faaRor o> SR = udieqt & faf o geeht (S @] 81) ARSId 3 o1 ATehH shael st gl

The medium for filling the details in the online application form and also for conducting various components
of the selection test (as applicable) shall be in English.

A4S H & g o FAfrafea gemue o uam o

Please visit the following URL for filling the online application:
https://www.iitbbs.ac.in/index.php/home/jobs/non-teaching-jobs/

SIS TG UEId HYd GHY T dreit fhet Wl GHEAT &1 FarT Y info.recruitment@iitbbs.ac.in W AT 51T
eI

Any difficulties relating to submission of online application may be sent to info.recruitment@iitbbs.ac.in.

Sd/-
FgTarada/Registrar

IIT Bhubaneswar
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APPENDIX-I (FORM: OBC-NCL)

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES (NCL)*
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)

This is to certify that Shri/Smt./Kumari son/daughter of

of village/town in District/Division

in the State / UnionTerritory belongs to

the Community which is recognized as a backward class under the

Government of India, Ministry of Social Justice and Empowerment’s Resolution No.
dated -

Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in the

District/Division of the State/Union

Territory. This is also to certify that he/she does not belong to the persons/sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel & Training 0.M. No. 36012/22/93-Estt (SCT) dated 08.09.1993***,

District Magistrate/
Deputy Commissioner/
Any other Competent Authority
Dated:

Seal:

*Visit http://www.ncbc.nic.in for latest guidelines and updates on the Central List of State-wise OBCs.

**The authority issuing the certificate may have to mention the details of the Resolution of Government of India,
in which the caste of the candidate is mentioned as OBC.

***As amended from time to time.

Note:

a. The term "Ordinarily”used here will have the same meaning as in Section20 of the
Representation of the People Act,1950.

b. The authorities competent to issue Caste Certificates are indicated below:

i. District Magistrate/ Additional Magistrate/ Collector/ Deputy Commissioner/ Additional
Deputy Commissioner/ Deputy Collector/ Ist Class Stipendiary Magistrate/ Sub-
Divisional magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra Assistant
Commissioner (not below the rank of Ist Class Stipendiary Magistrate).

ii. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.

iii. Revenue Officer not below the rank of Tehsildar’ and Sub-Divisional Officer of the area
where the candidate and/or his family resides.

iv. Certificate issued by any other authority will be rejected
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APPENDIX-II (FORM: EWS)

Government of ........cccovveenrerssnnnesnssnesneans
(Name and Address of the Authority Issuing the Certificate)

(INCOME AND ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS)

Certificate No. Date: __
VALID FOR THE YEAR
1. This is to certify that Shri/Smt./Kumari son/daughter/wife of
, permanent resident of , Village/Street
Post  Office District in the
State/Union Territory Pin Code , whose photograph is

attested below, belongs to Economically Weaker Sections, since the gross annual income* of
his/her “family”** is below Rs. 8 lakh (Rupees Eight Lakh only) for the financial year
. His/Her family does not own or possess any of the following assets***:

L. 5 acres of agricultural land and above;
II.  Residential flat of 1000 sq. ft. and above;
III.  Residential plot of 100 sq. yards and above in notified municipalities;
IV.  Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

Shri/Smt,/Kumari belongs to the caste which is not
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport

Signature with seal of Officer

size
attested
photograph Name
of the applicant
Designation

*Notel: Income covered all sources i.e. salary, agricultural, business, profession, etc.

**Note2: The term “Family” for this purpose includes the person, who seeks benefit of reservation, his/her
parents are siblings below the age of 18 years as also his/her spouse and children below the age of 18 years.
***Note3: The property held by a “Family” in different locations or different places/cities have been clubbed
while applying the land or property holding test to determine EWS status.

The authorities competent to issue EWS Certificates are indicated below:

L.

ii.
iii.
iv.

District Magistrate/ Additional Magistrate/ Collector/ Deputy Commissioner/ Additional Deputy
Commissioner/ Deputy Collector/ 1st Class Stipendiary Magistrate/ Sub-Divisional Magistrate/
Taluka Magistrate/Executive Magistrate /Extra Assistant Commissioner(not below the rank of 1st
Class Stipendiary Magistrate).

Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
Revenue Officer not below the rank of Tehsildar.

Sub-Divisional Officer of the area where the candidate and/or his/her family resides.
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APPENDIX-III

(To be issued in Letter Head of the Institution/Issuing Authority)

Experience Certificate

This is to certify that Shri/Ms. is/was an employee of
Organization/Department/Ministry)
and duties performed by him/her during the period are as under:

Details of experience (please indicate the latest first, add row if necessary)

Duties
Nature of performed
From To appointment Pay Last expel{ience
Sl. | Post (dd/mm/ | (dd/mm/ (permanent/ level/ basic gained in
No. | held temporary/ pay P
yyyy) yyyy) Part-time/ Scale drawn brief in
contract) each post
(max. 50
words)
1 2 3 4 5 6 7 8

It is certified that above facts and figures are true and based on service records available in
our organization/ Department/ Ministry.

Dated:

Signature

(Name & Designation of the Competent Authority with seal)
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